MINUTES
FINANCE COMMITTEE MEETING
6:30 P.M., JUNE 15, 2020
A/V CONFERENCE Room*

Joseph Jenkins, Chairperson, called the meeting of the Charleston City Council Committee on
Finance to order at 6:30 p.m., June 15, 2020, in the Audio/Visual Room in City Hall*.

A silent roll was taken by the Clerk and a quorum was established. The following committee
members were present:

Joseph Jenkins, Chair
Bobby Reishman, Vice Chair
Brent Burton

Mary Beth Hoover

Will Laird

Keeley Steele

*In response to the COVID-19 pandemic, the meeting of the Finance Committee was conducted
electronically. The meeting was made available to the public as a live stream via Zoom and
CivicClerk (per the agenda).



l. DISCUSSION:

a. Approval of Previous Minutes - Councilmember Reishman asked for unanimous consent
to dispense with the reading of the minutes for the June 1, 2020 meeting and that they be
approved as distributed. There was no objection and the minutes were approved.




I RESOLUTIONS:

a. Resolution No. 342-20 - Adopting the proposed Fiscal Year 2020-2021 Coliseum &
Convention Center budget as indicated on the attached document.

Be it Resolved by the Council of the City of Charleston, West Virginia:

The proposed Fiscal Year 2020-2021 Coliseum & Convention Center budget is adopted as
indicated on the attached document.

City Manager, Jonathan Storage, added that the Board of Directors approved the budget on June
4, 2020. Betty Tinney added that this was a difficult budget to put together given the current
circumstances. They looked at what events they could expect to host over the next fiscal year;
the first 6 months are expected to be very slow, and hopefully rebound the second half of the
year. Every effort has been made to cut utility and salary expenses, including eliminating 4
currently vacant positions. Additionally, there is a furlough plan for the first quarter for 5
employees associated with events.

Councilmember Steele confirmed that the “rental” lines are revenue line items.

Storage added that there will be a General Fund Operating subsidy of $570,000, a General Fund
Healthcare subsidy of $200,000, a General Fund Debt Service Transfer of $530,000 and a General
Fund Coal Several of $170,000.

Councilmember Jenkins asked if there will be enough revenue in the current budget to cover
current costs due to the loss of large events like the State Basketball Tournament, and how will
it impact next year’s budget. Tinney replied that the Convention Center was having a banner year
until the COVID-19 pandemic. They have had to draw more subsidies than anticipated, currently
$564,000.

Councilmember Reishman moved to approve the Resolution. With a majority of members
present recorded thereon as voting in the affirmative, Chairperson Jenkins declared Resolution
No. 342-20 approved.



City of Charleston
Municipal Budget

FY 2021
Coliseum and Convention Center Revenue Summary
YTD May
Rewv. Actual Original FY 2020 YTD Current Actual Estimated
Code Descripion FY 2019 FY 2020 Amendments FY 2020 FY 2020 FY 2021
Operafing Revernue
358-00-0302 |Rent 1,167,712 1,290,000 1,290,000 866,403 1.067.500
358-00-0304 |Commissions 275,397 245,000 245,000 146.763 178,000
358-00-0307 [Parking - Buildings & Lots 118,718 113,000 113,000 B4.750 145,000
358-00-0311 [Distinctive Gourmnet 297028 459000 459,000 318,794 345,000
358-00-0312 |Patron Services 161,615 170,000 170.000 114,327 138,000
358-00-0313 |Security 47,624 49,000 49,000 34,825 51.000
A58-00-0314 |Advertising 342 375 375,000 375,000 295,950 310,000
358-00-0315 [Spotlight Rental 11,930 B.000 8,000 397 7.500
358-00-0314 |Power Usage 57,722 58,000 58,000 34,447 59,500
358-00-0317 |Table Covers/Drapes 33,800 34,000 34,000 13.397 34,000
358-00-0318 |Rent - PA Systemn 15,240 15,000 15,000 6,725 15.000
358-00-0319 |Staging 24,067 23,000 23,000 16,674 17.000
358-00-0320 |Booth Rental 80,154 72,000 72,000 37.457 80,000
358-00-0321 |Inferest 10,017 5,000 5,000 4,435 5,000
358-00-0322 |Piane Rental 1,495 1.500 1.500 £40 1.500
358-00-0323 [Table Rental 34,400 30,000 30.000 19,251 38,000
358-00-0324 |Miscelloneous 20,221 19,000 19,000 12.817 18.853
358-00-0325 Iguiding Damages 3,474 2,000 2,000 79 1.000
358-00-0324 |Telephone Rental 7.718 7.000 7.000 2.400 5,000
358-00-0327 | AudiofVisual Equiprent 283,313 224,000 224,000 105.000 170,000
358-00-0328 [Tedatix - 1,500 1,500 - 1,000
358-00-0329 |Carpet Rental 19.741 22,000 22,000 4,995 24,000
358-00-0330 |Drayoge 1,479 2,000 2,000 301 1,000
Total Operaling Revenue 3035191 3,447 000 - 3,447 000 2 126 602 2754853
Non-Operating Revenue
358-00-0331 [CC Caopital Imgrovement Fee 82,012 - = 49,295 =
358-00-0341 |Trf h/Gen. Fund - Debt Svc 528,591 615,000 [52.103) 542,897 473.804 530.000
358-01-0341 |Trf h/Gen. Fund - Health Care 217,464 212,000 212,000 365,446 200,000
358-02-0341 [Trf h/Gen. Fund - Other 560,000 973,000 973,000 511,000 570,000
358-03-0341 |Trf ln/Gen. Fund - Equipment - - - 381,240 -
358-00-0342 |Tronsfers In/Coal Severance 149,378 135025 52,103 187,128 160,526 169,487
358-00-0343 |Transfers In/Cap. Imp. Fund 34,688 - - 49,500 -
358-00-037% |Gain/Loss from Sabe of Assats 5,553 - - - -
381-11-0000 |Enerdgy Rebates 135,024 123,000 - 123,000 B83.935 7.500
Total - Non Operating Revenue 1.714,708 2,058,025 - 2,058,025 2,094,745 1,477,187
[fotal Revenue [ 4,750,898 | 5,525,025 | - 5525025 | 47221347 | 4232040 |




City of Charleston
Municipal Budget

FY 2021
Fund 402 Charleston Caoliseurn and Corvention Center Fund Full Time Employees 25]
Department 210 CCCC/Muricipal Auditorivm
U nit 01 CCCC Operations
FY 2019 FY 2020 FY 2020 YTD FY 2020 FY 2020 YTD FY 2021
Expense Object Actual Original Amend. Cumrent May Actual Proposed
Personal Services
000-1-108 Solaries & Wages 1414873 1,588,226 1.588.228 1,151 644 1,306,148
000-1-104 ACA 102,409 121,499 121,499 83,7485 99,920
000-1-105 Medica & Life Insurance 162268 392,644 392444 338915 FIBIIS
000-1-106 PERS 112887 124323 124323 96,953 102115
000-1-111 Dental & Opfical Insurance 10,000 13517 13517 8122 11,875
000-1-112 Employee Inwance Cont. [54.714) (58,380) |58.380) [44,794) [55.250)
DO0-1-113 OPEB - Current 20,000 20,000 20,000 - 20,000
Total Personal Services 1,767,920 2,201,849 - 2,201,849 1,632,603 1,713,783
Contractual Services
000-2-211 Telaphone 55598 50,185 50,185 54,239 50,185
000-2-212 Printing 15762 10,000 10,000 7464 10,000
000-2-213 Utilities 737883 770,000 770000 537,024 450,000
000-2-214 Trevvel 6379 8.150 8.150 2667 -
000-2-215 Mice & Repair - Bldg/Ground 34,405 40,000 40,000 15584 15,000
D00-2-214 Mice & Repair - Equipment 445915 40,000 40,000 19,847 10,000
000-2-218 Postage 189 700 700 58 500
000-2-21% Building & Equipment Rent 209322 180,000 180,000 104,550 140,000
000-2-220 Advertisng & Lagal Pub 7025 45,000 45,000 6,952 20000
D00-2-221 Training 1819 3,000 3000 1,840 3200
000-2-222 Dues & Subseriptions 1726 1825 1825 1497 2,627
000-2-223 Profesional Sendces - - - - -
000-2-224 Irsurance - WC & UC 12953 28,087 28,087 10,527 24,425
000-2-227 Ireurance - Uobility 127 039 130,000 130,000 130,535 275000
000-2-230 Contracted Services 485 B38 761,585 761.5%5 537 40% 515,702
Total Contractual Services 1,941,853 2,068,542 - 2,068,542 1,432,993 1,718,639
Commodities
000-3-341 Materiak & Supplies 163,392 140,000 140,000 127,199 20,000
D00-3-343 Gas, Oil & Tires 2,143 2,000 2000 1,858 2000
D00-3-345 Uniforms 46328 5,000 5,000 3014 7000
Total Commeodities 171,853 147,000 - 147,000 132,073 $9,000
Confributions & Other
000-4-871 Principal on Bonds 510000 530,000 530,000 - 550,000
000-4-672 Interest on Boncds 187 742 173,888 1735888 138,070 149,418
D00-4-874 Band Service Charges 2787 4,800 4800 2670 3000
Total Contributions & Other 700,549 708,488 - 708,488 140,781 702,418
[rotal cecemunicipal Avditorium 4,602,185 | 5,126,079 - 5,126,079 | 3,338,450 | 4,232,040




Fund
Department
Unit

City of Charleston
Municipal Budget

FY 2021

402 Charleston Coliseun and Corvention Center Fund
710 CCCCfmMunicipal Auditorium
01 CCCC Operatiors

Avuthorized Full Time Positions & Salary Schedule

FY 2020 Current Approved

FY 2021 Proposed

Title FLSA/Paygrade FTE Title FLSA/Paygrade FTE
Exacutive Drector Ef132 1 Execitive Diractor E/32 1
Assistant Director of Civie Ceriter Ef124 1 Asistarit Director of Civie Center Ef124 1
Sales and Marketing Mancger E/21 1 Sailes and Markeling Manager E/121 o
Facility Superinterndent E/s 1 Facility Superintendent E/114 1
Business Manager Civie Certer E/15 1 Business Manager Civie Certar E/115 1
Senior Event Coordinatar H-COMP/114 1 Serior Evernt Coordinator N-COMP114 1
Salety & Securily Coordinalor E/z 1 Safety & Secuwity Coordinator Ef112 1
Events Coordinatar N-COMP{112 1 Events Coordinator MN-COMPf112 1
Technology Services Coordinator N-COMP/I13 1 Technology Services Coordinalor  N-COMP/113 1
Box Office Manager E/ 1 Box Office Manager E/111 1
Engineering Assstant N-OT/111 1 Enginearing Asistant MN-OT/111 1
Maintenance Technician N-OT/107 7 raintenance Technician MN-OT/107 7
Adrministrative Asistarnt | N-OT/109 1 Administrative Asistant | N-OT/109 1
Office Support Specialist N-OT/107 1 (Office Support Specialist N-OT107 o
Accounting Clerk N-OT/104 1 (Accounting Clerk M-OT 104 1
Facility Support Techrician N-OT/10& 7 Facility Support Technician MN-OT/ 106 ]
Box Office Asistant N-OT/105 1 Box Office Amistant N-OT/105 1

Total 29 Total 25

FY 2020 Current Approved FY 2021 Proposed

FPay Type Amount Fay Type Amount
Elecled Wages & Salaries - Elected Woges & Salaries -
Regular Wages & Salaries 1,191,228 Regular Woges & Salories 981,148
Irreguar Part Time (IPT) 345,000 Iregular Part Time (IPT) 285,000
Overtirme 52,000 (Overtime 40,000
Toaol Allowance - Tool Allowonce -

Total 1,588,226 Total 1,308,148

Projected Capital Equipment Acquisifions
FY 2021 FY 2022 FY 2023
Direct Lease New Lease Total Lease

Unit # Equipment Purchase Purchase Payment Payment’ Estimate Estimate

Total = =

otal Lease Payment includes all paymenis from outstanding lease purchase cycles that will be paid in FY 2021




b. Resolution No. 347-20 - Authorizing the Mayor or City Manager to contract with The
Health Plan of Wheeling, West Virginia, to act as the City’s third-party administrator
(“TPA”) for the purpose of administering the City’s new Health Savings Account (“HSA”)
program associated with Public Employees Insurance Agency’s (“PEIA”) PPB Plan C.

Be it Resolved by the Council of the City of Charleston, West Virginia:

The Mayor or City Manager is authorized to contract with The Health Plan of Wheeling,
West Virginia, to act as the City’s TPA for the purpose of administering the City’s new HSA
program associated with PEIA’s PPB Plan C.

Storage added that as a part of the City’s new subsidized health plan C through PEIA, Health
Savings Accounts provide a great an easy to use payment and savings mechanism for covered
employees. HSAs are paired with a third-party administrator to ensure program quality,
continuity, and rule compliance. On behalf of the City, Assured Partners solicited quotes from
various HSA TPA service providers. The 3 vendors provided quotes were from The Health Plan of
Wheeling, PayFlex of Omaha, Nebraska and Health Equity of Draper, Utah. THP, while not the
lowest of the TPA providers, offered a price that is in line with the market rate. THP is currently
the City’s TPA provider for the City’s Legacy Plan, which will continue to be administered for
retiree benefits. THP has a great working relationship with our City staff and will be able to take
on these duties with no upstart costs or delays.

Councilmember Burton abstained from voting as he is employed by AssuredPartners.
Councilmember Reishman moved to approve the Resolution. With a majority of members

present recorded thereon as voting in the affirmative with 1 abstention, Chairperson Jenkins
declared Resolution No. 347-20 approved.



Consumer Driven Accounts

City of Charleston
The Health Plan Health Equity PayFlex
. HSA: Waived .
Set Up Fees Waive FSA: $250 Waived
Stand Alone HSA: $2.25
HSA Administration Fees $3.50 If added with FSA then the HSA $2.50
fee would be $0.00
(FSA admin fee still applies)

FSA Administration Fees $4.00 $3.85 $4.00
Limited FSA Administration Fees $4.00 $2.00 $4.00

Combined Fees

$6.50 HSA/FSA

HSA, FSA and LPFSA Combined

HSA & Limited FSA $6.50

Fees: $5.85
Allows Investments Yes Yes Yes
Provides Debit Card Yes Yes Yes
Implementation Timeline 30 Days 30 Days 60-90 Days

Disclaimers: Information provided above is based off of AssuredPartners understanding of the proposals provided. If there is a discrepancy, the actual proposal will prevail.




C.

Resolution No. 348-20 - Authorizing the Mayor or City Manager to enter into a runout

agreement with The Health Plan of Wheeling, West Virginia, to administer health claims
processed on or after July 1, 2020, that are associated with active employee coverages
pursuant to the City’s legacy self-insured health benefits program. The authorized
agreement is attached as Exhibit A.

Be it Resolved by the Council of the City of Charleston, West Virginia:

The Mayor or City Manager is authorized to enter into a runout agreement with The
Health Plan of Wheeling, West Virginia, to administer health claims processed on or
after July 1, 2020, that are associated with active employee coverages pursuant to the
City’s legacy self-insured health benefits program. The authorized agreement is attached
as Exhibit A.

Storage added that the purpose of the agreement is to allow for the close out of any
remaining claims that come in as the City begins its new active employee insurance plan
July 1, 2020. The terms are simply an extension of the existing agreement the City has
with THP. The per month per employee cost of administering runout claims will be the
same as the current plan.

Councilmember Burton abstained from voting out of an abundance of caution.

Councilmember Jenkins moved to approve the Resolution. Councilmember Ceperley
seconded the motion. With a majority of members present recorded thereon as voting
in the affirmative with 1 abstention, the Mayor declared Resolution No. 348-20
adopted.



ADDENDUM TO ADMINISTRATIVE SERVICES AGREEMENT

The Employer City of Charleston shall pay THP Insurance Co., as Claims Administration
Supervisor, the following fees for administrative services;

Claims Run-out Administration

THP Insurance Co. agrees to perform claims run-out administration, as outlined in
Section I, C., of the Administrative Services Agreement between THP Insurance Co. and
the Emplaver for claims with dates of services from 7/1/2019 through 6/30/2020 for the
following run-out periods:

Medical Claims Run-out Period 7/1/2020-4/30/2021

- Fee: $510.00 PEPM 7/1/2020-12/31/2020 (based on enrollment as of 4/1/2020)
Applies only to Active Employees

CITY OF CHARLESTON THP INSURANCE CO.

BY: BY: kﬂuﬂ# %ﬁ’f

TITLE: TITLE: SEWVI0X Ve E U ER/Dsns T
DATE: DATE: 4} 20 /}Hla

Councilmember Reishman moved to approve the Resolution. With a majority of members
present recorded thereon as voting in the affirmative, Chairperson Jenkins declared Resolution
No. 348-20 approved.
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d. Bill No. 7873 - A BILL to amend the Municipal Code of the City of Charleston, as
amended, by adding thereto a new section, designated Section 2-164, and by amending
and reenacting Section 54-103, Section 66-65, and Section 86-105, all relating to
prohibiting insurance subsidies for retirees who were hired on or after July 1, 2020.

WHEREAS, other post-employment benefits (“OPEB”) refers to benefits, other than
pensions, that a state or local government provides to retirees; and

WHEREAS, costs associated with OPEB, sometimes referred to as OPEB liability, provide
a great strain on governmental budgets and negatively impact the credit rating of
governmental entities; and

WHEREAS, the State of West Virginia decided to end health insurance subsidies for all
retirees who were hired on or after July 1, 2010, in order to reduce its OPEB liability; and

WHEREAS, Kanawha County decided to end health insurance subsidies for all retirees
who were hired on or after July 1, 1986, in order to reduce its OPEB liability; and

WHEREAS, the City of Charleston’s underfunded OPEB liabilities have resulted in
downgrades to the City’s issuer and lease revenue ratings from certain credit ratings
agencies; and

WHEREAS, ending the insurance subsidy for future employees upon their retirement will
help provide long-term stability to the OPEB liability of the City and allow future

administrations to make increased investment in the City of Charleston;

Now, therefore, be it ordained by the Council of the City of Charleston:

That the Municipal Code of the City of Charleston, as amended, is amended by adding
thereto a new section, designated Section 2-164, and by amending and reenacting
Section 54-103, Section 66-65, and Section 86-105, all to read as follows:

Chapter 2 — ADMINISTRATION.
ARTICLE IV. — OFFICERS AND EMPLOYEES.
DIVISION 2. — BENEFITS.

Sec. 2-164. End of insurance subsidy for retirees who were hired on or after July 1, 2020.

Notwithstanding any provision of this code or City policy to the contrary, the City
of Charleston is hereafter prohibited from paying any subsidy or any portion of the cost
of insurance coverage for retired employees whose most recent hire date is on or after
July 1, 2020. The City of Charleston shall update all relevant policies to ensure that
employees hired on or after July 1, 2020, are not eligible for a health insurance subsidy
or contribution when they retire, but that the employee may elect to maintain health
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insurance coverage and pay the entire premium without any subsidy from the City of
Charleston.

Chapter 54 — FIRE PREVENTION AND PROTECTION.

ARTICLE Il. — FIRE DEPARTMENT.

DIVISION 3. - VACATION, OTHER LEAVE, DUTY HOURS, AND CALCULATION OF
OVERTIME PAY.

Sec. 54-103. - Sick leave.

(a) Beginning January 1, 2015, each uniformed member shall be entitled to and granted
sick leave with full pay. Such leave shall accrue at the rate of eight hours credited on the
last day of each month during which the member has worked or has had leave credited
for one or more tours of duty.

(b) When a member hired before July 1, 2020, retires, the member will have the
privilege of converting up to 144 hours of sick leave accrued under subsection 54-103(a)
on or after January 1, 2012, or any remaining unused sick leave accrued prior to January
1, 2012, whichever is greater, to insurance benefits based on the formula of 24 hours for
one month single coverage insurance premium or 36 hours for one month family
coverage insurance premium. Any sick leave accrued by a member under subsection 54-
103(a) on or after January 1, 2012, that is not converted to insurance benefits to the
extent permitted by this section shall be forfeited effective as of the date of the
member's retirement or separation from employment.

(c) Sick leave shall be granted for the following reasons:

(1) lliness on the part of or injury to the member, incapacitating him or her for duty.

(2) lliness in the immediate family, i.e. spouse, child, father, mother, sister, brother,
father-in-law and mother-in-law, of such a critical nature as to require the presence of
the member. This provision shall not be construed to cover absences for the purpose of
nursing or caring for members of the immediate family not declared by the attending
physician to be critically ill.

(3) Exposure to contagious diseases and subsequent determination by competent
medical authority that such member's presence on duty might jeopardize the health of
others.

(d) After the equivalent of half of the annual sick leave has been used by the member,
the member shall provide the fire chief with a certificate from the attending physician
setting forth the nature and duration of any of the conditions which would entitle him
to sick leave as provided in subsection (c) of this section. Failure to provide such
certificate satisfactory to the fire chief shall result in the member's not being granted
sick leave with pay, and may subject the member to discipline for an unexcused
absence.

(e) The city manager may, in his or her discretion and at the request of the fire chief,
advance additional leave necessary to avoid substantial hardship to any member,
provided that all other accrued vacation, sick and personal contingency leave shall have
first been exhausted.
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(f) The fire chief shall also have the right to investigate or cause to be investigated the
alleged iliness of any member and, for good cause shown, not only to deny sick leave
but also to take proper disciplinary action against any feigner or abuser.

(g) In the event of an emergency, as declared by the mayor, an attending physician's
excuse may be required for any days missed; and during the emergency, the mayor may
suspend, in whole or in part, any sick leave or personal contingency leave as permitted
by subsections (a) and (c) of this section.

(h) For purposes of this section, a medical provider shall include a licensed physician,
surgeon, chiropractor, psychologist, or dentist.

Chapter 66 — LAW ENFORCEMENT.
ARTICLE Il. — POLICE DEPARTMENT.
DIVISION 2. - DUTY HOURS, HOLIDAYS AND OTHER LEAVE.

Sec. 66-65. - Sick leave.

(a) Beginning January 1, 2015, each uniformed member shall be entitled to and granted
sick leave with full pay. Such leave shall accrue at the rate of eight hours credited on the
last day of each month during which the member has worked or has had leave credited
for one or more tours of duty.

(b) When a member hired before July 1, 2020, retires, the member will have the
privilege of converting up to 96 hours of sick leave accrued under subsection 66-65(a)
on or after January 1, 2015, or any remaining unused sick leave accrued prior to January
1, 2015, whichever is greater, to insurance benefits based on the formula of 16 hours for
one month single coverage insurance premium or 24 hours for one month family
coverage insurance premium. Any sick leave accrued by a member under subsection 66-
65(a) on or after January 1, 2015, that is not converted to insurance benefits to the
extent permitted by this section shall be forfeited effective as of the date of the
member's retirement or separation from employment.

(c) Sick leave shall only be granted for the following reasons:

(1) lliness on the part of or injury to the member, incapacitating him for duty.

(2) lliness in the immediate family, i.e. husband, wife, child, father, mother, sister,
brother, father-in-law and mother-in-law, of such a critical nature as to require the
presence of the member. This provision shall not be construed as to cover absences for
the purposes of nursing or caring for immediate family members not declared by the
attending physician to be critically ill.

(3) Exposure to a contagious disease and subsequent determination by competent
medical authority that the member's presence on duty might jeopardize the health of
others.

(d) A member shall be required to furnish to the chief of police a certificate from the
attending physician for all consecutive days of sick leave granted beyond three working
days.

(e) After the equivalent of half of annual sick leave has been used in single-day events, a
member shall furnish documentation from a physician or other medical provider
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establishing reason for relief from duty for use of additional sick leave for single-day
events.

(f) In cases of emergency, the chief of police may, at his discretion, grant advance sick
leave up to 240 hours beyond that accumulated provided that all regularly earned sick
and vacation leave has been used.

(g) The chief of police shall otherwise have the right to investigate or cause to be
investigated the alleged illness of any member and, for good cause shown, to not only
deny sick leave but also to take proper disciplinary action against any feigner or abuser.
(h) In the event of any emergency, as declared by the mayor, an attending physician's
excuse may be required for any days missed; and, further, during such emergency, the
mayor may suspend, in whole or in part, any sick leave as permitted by subsection (c) of
this section.

Chapter 86 — PERSONNEL MANAGEMENT AND PRACTICES.
ARTICLE Il. = NON-UNIFORMED PERSONNEL.
DIVISION 1. - PERSONNEL RULES AND ADMINISTRATIVE POLICIES ESTABLISHED.

Sec. 86-105. - Sick leave.

(a) Sick leave accruals: Full-time employees shall accrue sick leave with pay on the basis
of eight hours for each calendar month of service. Sick leave shall accrue on the last day
of each month. Part-time, seasonal, part-time elected, and certain appointed positions
shall not accrue sick leave.

(b) Maximum accrual: Employees shall be permitted to carry over from year to year an
unlimited amount of any unused sick leave.

(c) Transfer/promotion: Promotion, transfer or reassignment does not affect sick leave
accrual or the amount of accrued by unused sick leave.

(d) Separation: Upon separation of employment other than retirement, all sick leave
accrued by an employee shall be forfeited as of his or her last working day with the city.
Consistent with this Code and the Personnel Rules and Administrative Policies,
employees hired before July 1, 2020 who retire will be eligible to convert accrued but
unused sick leave accrued into City health insurance benefits or credit for months of
service in accordance with state law and West Virginia Public Employees Retirement
System guidelines. Under no circumstances shall employees be paid accrued but unused
sick leave upon separation.

(e) Advance of sick leave: In cases of emergency or in unforeseen circumstances, the city
manager may, at his discretion and on a case-by-case basis, approve an advance of sick
leave up to 240 hours provided that all accrued sick leave and vacation have been
exhausted. Any employee who receives a sick leave advance shall be required to agree
in writing to resolve any deficit in accrual resulting from the advance under terms and
conditions approved by the city manager.
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Storage added that OPEB stands for Other-post Employment Benefits and does not include
retirement pensions. Principally, OPEB costs are associated with Employer subsidized
healthcare costs upon retirement. The purpose of the bill is to align the City’s OPEB liability
policies with those of the County and the State. The City has a crushing OPEB liability. As it
stands right now, the City’s unfunded liability stretches beyond $300 million. This long-term
debt must be carried on the City’s books as a substantial liability. Up to this point, the City has
taken no direct action to diminish it. The prior administration did take substantial action to
address unfunded police and fire pensions, but nothing was done about OPEB liability. The
City’s large OPEB debt is a part of frequent discussions with the City Treasurer, outside auditors,
and independent municipal bond assessors as a topic of concern. The Kanawha County
Commission addressed this issue in 1986, and because of the Commission’s action, it has
negligible OPEB liabilities. The State of West Virginia addressed this in 2010. Any person hired
by the City on or after July 1, 2020 will not receive a healthcare subsidy upon retirement. This is
effectively already in place with the PEIA plans.

Councilmember Jenkins added that this will catch the City up with what many other
municipalities, count and state governments have already done. He confirmed with Storage
that if an employee retires and is hired under a different position, there hire date would reset
and would be considered a new hire.

Councilmember Reishman moved to approve the Resolution. With a majority of members

present recorded thereon as voting in the affirmative, Chairperson Jenkins declared Bill No.
7873 approved.

Councilmember Reishman motioned to adjourn the meeting.

Meeting adjourned.
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